TIAA-CREF Social Security Alternative Plan
HCC is exempt from Social Security withholding and provides an alternative plan with Teachers Insurance and Annuity Association, College Retirement Equities Fund (TIAA-CREF) in lieu of a 6.2% Social Security deduction.    
Participation in this plan is mandatory as a condition of employment for all employees who do not qualify for or did not retire under TRS or ORP or do not qualify for Social Security withholding exemption due to student enrollment status.
The plan is qualified under Internal Revenue Code and requires a contribution of 7.5% of compensation.  Participants direct their own investments for retirement among several options available to the plan at TIAA-CREF. Funds may be withdrawn only upon separation from the college.
To roll funds over or take a distribution after separation, a Transaction Routing Request Form available under HR Forms is submitted to the plan administrator at the address/fax shown on the form.
